
What is Culturally Relevant Pedagogy? 

 

The past several days were difficult ones for all of us

to take in. Every time I turned on the T.V., radio,

phone; I got an image, a video, a story, a comment

about the racially charged protests and riots in the

States. If this is difficult for me, I can only imagine

how this is affecting our students. 

 

In a portfolio such as ELL, I cannot ignore

that the work is grounded in cultural and linguistic

diversity. If our mandate is inclusion and equity, then

the cultural pedagogy has to include anti-racism

education. But what does this mean? What does this

look like? What does it sound like? It is hard to know

even where to start. But whenever the world feels too

big, I always start with me. This article is a reflection

of the "inside" so that we can collectively make the

necessary ripples of change the "outside".

 

So...again, what does anti-racism education look

like/sound like/feel like? How does our individual

practice promote equity for students of different

cultural backgrounds, languages, histories and skin

colour? These questions may seem so daunting. And

let's admit it, they are...very daunting. But the time

to dismiss them for the sake of status quo or comfort

is passed. The act of teaching is not neutral, no matter

how much we try to make learning fun, friendly and

comfortable. We educators, are affecting the way

students think about themselves and the way they see

the world.

 

The good news is it's 2020, we are not alone and we

can take our work towards anti-racism one step at a

time. 
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Idea  #1
Action based on critical self-reflection

The first and most important work of teaching is
our ability to self-reflect. I have never found it
helpful to call anyone 'good' or 'bad', 'inclusive' or
'racist' etc. Just like our students, we are multi-
faceted and we find ourselves in many different
contexts throughout a day, a week and a year.
 Instead of passing judgment on others, reflect on
the moments of our days and ask ourselves
these questions in our practice:
 
- How does my plan of learning give voice to all my
students, even my students who don't have English
proficiency at this time?
 
- Before I choose a resource/anchor text/anchor
lesson, how does this content enable me and my
students to become more racially literate citizens?
 
- Where do I stand in my ability to lean into the
uncomfortable spaces to talk about racial inclusion
and racism?
 
- How can I make myself more ready to have these
discussions with my students, colleagues, family
and friends?
 
- What will I do to take care of myself after I have
an uncomfortable encounter?
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Idea  #2
Use the First Peoples Principles of Learning to
anchor your practice

Anti-racism curriculum is already here and available to
us in the form of the FPPL. The principles and practices
are important for all students. However, I find the work
even more urgent and important with our ELL students.
There are opportunities for connection as many
immigrants and refugee students too, have lost their
home, their languages, and their familial relations.  As
students live the experience of negotiating their own
identities, our First Peoples and the history of Canada
can be a vehicle to ground them in their new context.
 
Though content is important, the FPPL also provides a
way of doing and a way of being. I have found that by
using the principles with fidelity, my lessons have
transformed from “filling the empty vessel” to “creating
the conditions for natural potential and growth”.
 Following the principles can empower students and
educators to deepen their understanding of belonging
and decolonize the process of learning.

Idea #3:
Understand the role privilege plays in
unconscious bias

Resources
BCTF Privilege Wheel

Cultural Relevant Pedagogy Video

Victoria Alexander's Book List

R
es

o
u

rc
e 

fo
r 

F
P

P
L

Cultural Proficiency Scale

Many of us, as professionals living and working in BC,
have privilege (see the BCTF circle of Privilege).
Regardless of how we are privileged, we need to be
vigilant and seek to understand how those privileges
affect our communication, our decisions and our
relationships with others. If unchecked, privilege can
be like a blind spot. Regardless of our good intentions
and our conscious acts to combat racism, our blind
spots will undermine and undo our good efforts. The
way we process or react to uncomfortable events
around racism is an indicator of our unconscious bias.
But there is good news! There is an antidote to 'blind
privilege' and that is empathy. When we actively seek
to find other perspectives in a situation, and put
ourselves in that perspective, it is like we are shoulder
checking before we make a move. Many micro-
aggressions and implied racist decisions can be
prevented if we only "shoulder check".
 
When we find ourselves in a little or big moment, try
asking the following questions:
 
- Can you tell me more about your experience/your
thinking?
- If/when you're comfortable, can you share your story
so I can understand?
- What do you think?
- Is there something I am missing?
- What is your perspective on this? Tell me more... 
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https://bctf.ca/uploadedFiles/Public/SocialJustice/EquityInclusion/2019%20Privilege%20(Power%20Wheel)%20Poster-REVISED(1).pdf
https://bctf.ca/uploadedFiles/Public/SocialJustice/EquityInclusion/2019%20Privilege%20(Power%20Wheel)%20Poster-REVISED(1).pdf
https://www.youtube.com/watch?v=nGTVjJuRaZ8
https://twitter.com/victoriaalxndr/status/1266829408268095493/photo/1
https://firstpeoplesprinciplesoflearning.wordpress.com/
https://bctf.ca/uploadedFiles/Public/SocialJustice/EquityInclusion/2019%20Privilege%20(Power%20Wheel)%20Poster-REVISED(1).pdf
http://www.teacherleadershipinstitute.org/wp-content/uploads/2015/03/Cultural-Proficiency-Framework.pdf

